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Logical Development of Supply-side Structural Reform of Vocational Education and
Informationization: Building A Community with A Shared and Win-win Future for All

ZHU Dequan, XU Xiaorong
(Faculty of Education, Southwest University, Chongqing 400715)

[Abstract] Communication from both sides of supply and demand of vocational education is the
prerequisite for balanced supply and demand, while informationization of vocational education can provide
intelligent support and performance assistance for efficient communication of supply and demand. Some
problems such as dislocated supply and demand due to disordered information structure, misplaced
informationization construction when supply is divorced from demand, weak performance in taking
comprehensive governmence for vocational education can be found during current reform of vocational
education, which, to some extent, deters the development of vocational education. Therefore, it is expected
and necessary to probe into endogenous mechanism of informationization construction and supply —side
structural reform of vocational education, and construct the structural docking mechanism of information for
both sides of supply and demand to promote supply—side structural reforms of vocational education and
synergetic development of informationization construction.
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[Abstract] In vocational education and training (VET), digitalized teaching—learning approach has
close links with talent training model, curriculum, instruction model and its social—cultural context. This
paper makes a brief introduction to some typical digitalization projects of VET in Germany. It is found that
in those projects, situated—learning and action—oriented learning concepts are adopted, learning tasks in
cross—occupational and multi-learning environment are designed based on real work tasks and processes,
and a tutorial working system is established. Digitalized learning system in VET has not only software for
teaching and learning, but a brand new digital learning environment as well as a holistic design of its
institutions, organizations and culture. That experience is bound to provide valuable enlightenments for the
digitalization in VET in China.
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